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Lisa Simy Envir
The 2006 American
Express Caribbean Tourism
Environmental Awards weny
te 3 Rivers Eco Lodge &
Sustainable Living Centre,
Doeinica  (Small Hotel
Category) and to Sandals
Moniege Bay, Jamaica
(Large Hotel Category). The
twe hotels obtained the high-
est combined scores, based
on  their performance in
the criteria Environmental
Managemeni & Stewardship,
Infrastructure, Awareness,
Conservation and Health &
Safety.

ustainable tourism in

the Caribbean is un-

derstood as the optimal
use of natural, cultural, finan-
cial and human resources for
national development on an
equitable and self-sustain-
ing basis in order to provide
a unigue visitor experience
and an improved gquality of
life for its citizens.
The 2006 American
Express Caribbean Tourism
Environmental Awards, pre-
sented in Miami during a spe-
cial awards luncheon as part

3 Rivers Eco Lodge, Sandals Montego Bay win
Caribbean tourism environme

ntal awards
W =5

the annual Canbbean Hotel
Industry Conference (CHIC),
paid tribute to the hotels that
are models of responsible en-
vironmental and social per-
formance in the region.

“The relationship between
tourism and environment

must be intimate and con-

tinuous, especially in the
Caribbean, where sustaina-
bility is indispensable to pre-
serve our tropical paradise™
says Dianelys Rodriguez,
Vice President Establishment
Services, American Express
Latin America and Caribbean
Division. *“Our congratula-
tions to both winners for tak-
ing the lead in environmental
practices and serving as role
maodels for the Caribbean re-
gion-!!

The 3 Rivers Eco Lodge &
Sustainable Living Centre in
2006 reiterates its commit-
ment to sustainability after
earning this award in 2005,
Located in Dominica, this
family business lives by a
fundamental goal: to live in
harmony with and have as
little harmful impact as pos-

From lefi to right: Dianelys Rodriguez, (Extablishment Services, Latin America & Caribbean); Horace Peterkin, General Manager, and
I Manager of Sandals Montego Bay; Berthia M. Parle, and Jem Winston, Owier, af 3 Rivers Eco Lodge.

sible on the unspoiled natural  Their philosophy is driven
beauty of its surroundings by a belief in their role to
and community. Continued on page 4
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3 RIVERS ECO LODGE

protect and enhance the en-
vironment for guests as well
as the residents of the local
community. Keeping in line
with their goals, every aspect
of the hotel has the environ-
ment in mind. The manage-
ment embraces a sustainable
lifestyle, minimizing the use
of all resources and monitor-
ing all systems.

The sun powers the enftire
property. Ewen the water
supply is pumped from the
river using a solar powered
pump, which works in si-
lence to avoid disturbing the
surrounding natural habitats.
Likewise, solar hot water
heating systems are used. To
minimize water consumption,
grey water is treated and then
re-used in the garden and
campers use dry toilets.

The hotel composts all
kitchen and parden waste
and uses that compost to
grow as much organic food
as possible without the use
of chemicals or fertilizers.
A truly original invention is
the modification of a pick up
truck that has been retrofitted
to run on used vegetable oil
as well as diesel fuel.

With the “cooking oil truck™
they have reduced harmiful
emissions by some 93 per
cent, and are able to re-cvcle
oil that was previously dis-
carded by local restaurants
in local rivers and ravines.
Whenewver possible, the hotel
avoids purchasing packaged
goods,

The hotel shops locally, recy-
cles and uses biodegradable
products and tries to keep
waste products to a mini-
mum. Water, electricity, gas.
solid waste and paper con-
sumption are monitored dai-
¥ to continuously find new
ways of reducing usage.

An important aspect of 3
River's philosophy is to in-
volve the local community.
Employees come from local
villages and they are trained
in sustainable living. As an
Eco-Lodge, the hotel owners
feel that community-based
tourism is essential in or-
der to ensure that their local
friends benefit from the ho-
tel’s existence. Bearing this
in mind, the hotel offers a
number of local community
based activities for the visi-
tors’ emiovment. which at the

herbal medicines & reme-
dies, and tasting various bush
teas.

—-Coffee and cocoa preparing
and roasting - where tourists
can take some home at the
end of the day.

=--Wisits to the local village
primary school - getting to
know the kids, sharing expe-
riences with them and learn-
ing the local history.

--Band practices with the lo-
cal Reggae and Calypso stars
- The Blazing Squad.
--Leaming ancient knitting or
flower crafts, among others.
These are just some of the
responsible practices that 3
Rivers Eco Lodge proudly
undertakes.

“Environmental issues con-
cern not just the air we breathe
and the water we drink, they
also concem our obligation
to each other and to future
generations to protect our
planet,” said CHA President,
Berthia Parle, MBE. “In the
Caribbean hospitality indus-
try, businesses that utilize the
most solid social and envi-
ronmental practices benefit
comimunities and save not
only our environment, but
our heritage as well.”

Sandals NMontego Bay in
Jamaica has a fully imple-
mented an  Environmental
Management System and
Health and Safety pro-
gramme. This programme
received Green Globe 21
certification in January 2001.
Since then, Sandals Montego
Bay has been continuously
improving its operation, with
programmes such as:
--Energy Conservation

Management
--Freshwater Resource

Management
--Waste Minimization
--Improved Social

and Cultural Drevelopment
--Sate Care, Use

and Handling of Chemicals
They also created  an
Emergency Disaster Plan
Manual, as well as an HIV/Y
AIDS Workplace Programme
Policy. Sandals Montego Bay
has a full time environment,
health and safety manager,
responsible for staff train-
ing, developing community
awareness, and liaising with
Montego Bay Marine Park
and MNational Environment

Continued from page 2

clean-ups - both abowve and
below the water.

The American Express
Caribbean Tourism
Environmental Aowards
demonstrate the Caribbean

travel and tourism industry’s
genuine commitment to pur-
suing sustainable tourism
development in the region.
The awards programme is
designed tfo encourage in-
vestment in envirommentally
friendly technologies and
sustainable management
practices within hotels and
resorts, by recognizing those
properties that have realized
significant achievements in
“greening’ their operations.
A team of qualified environ-
mental experts performed site
inspections and evaluated the
properties in the categories:
--Envireonmemnital
Management & Stewardship.
This takes into consideration
the integration of manage-
ment, the comprehensiveness
and accomplishments of the
green team, the implementa-
tion of action plans as well as
plans for the firture.
—Conservation of Natural
Resowrces. This takes into
consideration the hotels abil-
ity to implement the princi-
ples of the three R's: recy-
cling, re-use and reduction
of wastes, energy and water
consumption.

—dwareness & Community
Activities. This reviews envi-
ronmental and conservation
training programmes for the
staff, community awareness
and  outreach programmes,
the efforts made to commu-
nicate the hotel’s conserva-
tion and protection policies
to guests, and future plans or
commitments to act.
={mfFasiructure o
Technology. This reviews the
hotels use of sustainable or
renewable energy technolo-
gies, the property design,
the vuse of water and energy
saving devices, and capital
investments made towards
greening the hotel;

~=Health and Safety. This ex-
amines the maintenance of
relevant equipment, disaster
awareness programmes and
emergency plans, and the
use of natural altematives for
harsh chemicals.

The awards nrosramme is



the mndlfi-:mmn of a pick up
truck that has been retrofitted
to mun on used vegetable oil
as well as diesel fuel.

With the “cooking oil truck™
they have reduced harmful
emisstons by some 93 per
cent, and are able to re-cycle
oil that was previously dis-
carded by local restaurants
in local rivers and ravines.
Whenever possible, the hotel
avoids purchasing packaped
goods.

The hotel shops locally, recy-
eles and uses biodegradable
products and tries to keep
waste products to a mini-
mum. Water, electricity, gas,
solid waste and paper con-
sumption are monitored dai-
ly to continuously find new
ways of reducing usage.

An imporant aspect of 3
River's philosophy is to in-
volve the local community.
Employees come from local
villages and they are trained
in sustainable living. As an
Eco-Lodge, the hotel owners
feel that community-based
tourism i essential in or-
der 1o ensure that their local
friends benefit from the ho-
tel’s existence. Bearing this
in mind, the hotel offers a
number of focal community
based activities for the wvisi-
tois’ enjoyment, which at the
same tme help many native
people eam money to pro-
vide for their families.

The activities give guests a
true taste of life in Dominica,
as seen by a Dominican, and
are as innovative as they are
engaging. They include:
—Learning traditional farm-
ing methods and how to make
& tasie one of Dominica’s na-
tional dishes, Calalou Soup,
—A day ‘at an organic herh
farm, discovering traditional
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most solid social and envi-
ronmental practices benefit
communities and save not
only our environment, but
our heritage as well.”

Sandals Montego Bay in
Jamaica has a fully imple-
mented an Environmental
Management Svstem and
Health and Safety pro-
gramme. This programme
received Green Globe 21
certification in January 2001.
Since then, Sandals Montego
Bay has been continuously
improving its operation, with
programmes such as:
~Energy Conservation

Management
—Freshwater Resource

Management
—=Waste Minimization
--Improved Social

and Cultural Development
—Safe Care, Use

and Handling of Chemicals
They also created an
Emergency Disaster Plan
Manual, as well as an HIV/
AIDS Workplace Programme
Policy. Sandals Montego Bay
has a full time environment,
health and safety manager,
responsible for staff train-
ing, developing community
awareness, and liaising with
Montego Bay Marine Park
and WNational Environment
and Planning Agency.
Staff members are encour-
aged to participate and he-
come involved with Monthly
Awards, Annual Health and
Safety  Expositions, Field
trips, Committees, Clubs and
Special Events, such as med-
ical miissions for children’s
infirmaries, AIDS hospices,
and neighbounng mental
hospitals, as well as youth
training and recruitment pro-
grammes, and community

“tion of action plans as well as

plans for the future.
-=Conservation of Namral
Resouwrces. This takes into
considération the hotels abil-
ity to implément the princi-
ples of the three R's: récy-
cling, re-use and reduction
of wastes, energy and water
consumption,

-—dwareness & Community
Aectivities. This reviews envi-
ronmental and conservation
training programmes for the
staff, community awareness
and outreach programmes,
the efforis made to commu-
nicate the hotel's conserva-
tion and protection policies
to guests, and fature plans or
COTMIMITMEents 1o act.
==Infrastructuve &
Technology. This reviews the
hotels use of sustainable or
renewable energy technolo-
gies, the property design.
the use of water and energy
saving devices, and capital
investments made towards
gresning the hotel;

~-Health emd Safety. This ex-
amines the maintenance of
relevant equipment, disaster
awareness programmes and
emergency plans, and the
use of natural altematives for
harsh chemicals,

The awards programme is
made possible by the gener-
ous contributions of American
Express, a Govemning Council
member of the Caribbean
Alliance for  Sustainable
Tourism, a subsidiary of the
Caribbean Hotel Association.
To leam more about the win-
ners or for additional mfor-
mation on how to develop an
envirommental programme.
contact  CAST, 787-725-
9139; E-mail: dshurlandi@
caribbeanhotels. org



